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Administration
The administration of the Blue Springs Police Department includes Chief of Police Wayne McCoy,
Deputy Chief Bob Muenz, as well as Professional Standards Detective David Brotherton. It is the
responsibility of the Office of the Chief of Police to develop professional, well-trained and caring
personnel, issue and implement departmental policy, provide administrative control over all
departmental functions, ensure fiscal and operational efficiency, promote relationships with the
community and ensure compliance with the agency’s law enforcement accreditation program. The
Office of the Chief of Police is the focal point for interaction with other city departments, other
community and law enforcement agencies, the R-4 School District and acts as city liaison to the
Public Safety Citizen Advisory Board.
2016 was the first full year in our expanded police facility at 1100 SW Smith Street. The facility
improved service to the public with the opening of the safe room, drug take-back depository and
more efficient access to court facilities that includes video arraignment. The Journagan Family
Community Room became a meeting point for the Human Relations Commission (HRC), Public
Safety Citizen Advisory Board (PSCAB) and the BSPD Citizen Police Academy.
The departmental theme of “patience” for 2016 (suggested by Sergeant Colby Lalli) was an
appropriate one – always an excellent quality for an officer or for anyone in support of the City of
Blue Springs philosophy of customer service – and for working through the changing procedures
of the newly expanded facility.

2016 was a very successful year in partnership with the Blue Springs community. On January
12th, the Journagan Family Community Room was dedicated, and the formal ribbon cutting and
open house for the expanded facility was held for the Howard L. Brown Public Safety Building.
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An emphasis on diversity relationships and training continued in 2016. All sworn members of the
department received training through the Department of Justice. The successful “Stepladder
Program” in conjunction with the Urban Rangers had its first intern Vonzell Garth, who was so
successful that he was retained to work part time while going to college after his internship ended.
In cooperation with the HRC, neighborhood events promoted working together and knowing each
other as neighbors. The quarterly “Face-to-Face Forums” helped the community get to know their
district police officers.

Personnel
During 2016, the Department’s authorized strength was at full force of 100 sworn and thirty-nine
full-time civilian personnel. In addition, there are two authorized part-time Property Custodians.
(Figure 1)
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New Employees and Retirements
The department was very pleased to have the addition of six new Police Officers in 2016, including
Jennifer Chinn, Matthew Diggs, Juan Saucedo, Kealoha Prior, Christopher McCoy and Brandon
Perry. Detention Officers hired were Jamie Bogert, David Harding, and Ashley Zeih. Civilians
hired include Data Entry Specialists Denise Amerine, Cathy Anderson, and Phyllis Camp.
D.A.R.E. Officer Charlie Waites and Animal Control Officer Paul Hames both retired in 2016.

Awards
Start Right, Stay Right Award
Community Youth Outreach Unit Counselors Jessica Jackson and Kerri
Welch were awarded the “Start Right, Stay Right” award by the COMBAT
Commission of Kansas City, Missouri.
Metropolitan Area CIT Officer of the Year
Police Officer John Davison was awarded the
“Metropolitan Area CIT Officer of the Year” by the
Kansas City Metropolitan Area Crisis Intervention Team.

Crisis Intervention Team Officer of the Year
Police Officer Kate Tipton was awarded the “Comprehensive
Mental Health Outstanding Crisis Intervention Team Officer
of the Year.”
“Respect for Law” Award
Sergeant Jeff Sargent was presented with the “Respect for
Law” by the Sunset Optimist Club for his work with the
youth in the Blue Springs community.

Police Officers Sara Murphy and David Ostendorf were
recognized for their enforcement efforts in detecting and
arresting DWI drivers by Mothers Against Drunk Driving.
Sara is a certified Drug Recognition Expert (DRE) and
certified DRE trainer.
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December, 2016 Awards Ceremony

Volunteer of the Year – Jerry Kaylor
Civilian of the Year – Kerri Welch
Officer of the Year – Reed Kotake
Supervisor of the Year – Sergeant Ron Gondran

MERITORIOUS SERVICE
Judy Hotmer, Sergeant Janet Jarvis, Detective Ken Keating, Sergeant Matt McLaughlin,
Sergeant Mike Russell, Raquel Stark, Police Officer Kate Tipton and
Dispatcher Tina Weber
LIFE SAVING AWARDS
Police Officer Sterling Belknap, Police Officer Martin Blahut,
Police Officer Josh Davison and Police Officer Kent Pouncil
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Operations Bureau
The Operations Bureau is under the command of Captain Stacey Edwards. Included in the
Operations Bureau are the Patrol, Traffic Enforcement, K-9, Animal Control and Detention Units.
Operations is the largest bureau in the department with sixty-eight full time employees including
a Captain, an Administrative Secretary, two Lieutenants and eight Sergeants as supervisors.
During 2016, the Operations Bureau continued to advance through strong community oriented
policing efforts that included permanent district assignments. Intelligence lead policing efforts
aided in the identification of ‘hot-spot’ areas of crime and disorder for Operations to strategically
address.

Patrol Unit
The Patrol Unit is divided into two rotations, each under the direction
of a Lieutenant. Patrol officers are often the first point of contact for
police services. Each rotation has four shifts, allowing for overlapping
coverage and additional officers on duty during busy times.

The Patrol Unit handled 3,600 more calls than the previous year for a total of 46,348 calls
for service in 2016. These calls ranged from simple city ordinance violations to severe
crimes involving personal injury or death.
As the below chart (figure 2) shows, response times have remained similar for priority 1
and 2 calls when compared to 2015, with a big decreased of over 3 minutes on Priority 3
calls.

Figure 2
Note – Priority 1 are emergency response; Priority 2 are immediate response, non-emergency; Priority 3 are service calls.
Note -- Priority total number of calls does not include services requested for specific later times such as deferred to the following day.

Traffic Enforcement Unit
The Traffic Enforcement Unit and its officers play a critical part of keeping the City of
Blue Springs roadways safe. For the majority of 2016 there were only two traffic unit
officers. The department worked 1,078 Motor Vehicle Accidents.
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K-9 Unit
The K-9 Unit is made up of two K-9 Teams (a K-9 Officer and a K-9). Each Patrol
rotation has a K-9 team assigned to that schedule. During 2016, K-9 “Nick” joined the
department’s K-9 Unit along with his handler Officer Sara Murphy. Together they make
a great team.

Detention Unit
Detention Service Officers (DSO’s) handle the processing of individuals who have been
arrested. There were 3,595 individuals processed through the Detention Center in 2016
and all but sixteen were processed by the DSO’s (see figure 4). This allows officers to get
back on the street where they are available for calls and helps reduce response time. There
are eight authorized DSO positions; five of them are funded by the Public Safety Sales Tax.
Figure 4

Animal Control
The Animal Control Unit (ACO’s) handled 1,291 more animal related calls to the
department than in 2015 making the total calls handled 4,964. The ACO’s worked an
additional 800 self-initiated calls. There were 816 animals picked up and housed at the
Blue Springs Police Department Animal Control Facility. The ACO’s continue to
provide education to inform citizens about changes to animal laws and licensing.
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Community and Youth Outreach Bureau
The Community and Youth Outreach Bureau (CYOU) is under
the supervision of Captain James Snyder. This bureau is made up
of Dispatch, Crime Prevention, and the Community and Youth
Outreach Unit. The unit is committed to meeting the everchanging needs of our community. Officers participate in
opportunities year-round which continually build their connection
with young people to both proactively and responsively support our community. One method of
community support is the strength of the Community and Youth Outreach Unit (CYOU) and the
services it offers. Through counseling and educational programs, the Blue Springs Community
and Youth Outreach Unit (CYOU) is a recognized diversion system that is dedicated to changing
behaviors, changing lives, and turning young people towards healthy lifestyles.

Crime Prevention Unit
Sergeant Jeff Sargent and Officer Doug Heishman comprise the Crime Prevention Unit.
The Crime Prevention Unit performs the majority of the adult public education programs
for the Blue Springs Police Department. These programs include the Neighborhood
Watch, Block Captains, Officer Friendly/Stranger Danger, Child ID, Bicycle Safety (with
the cooperation of the bicycle unit), PD tours, Senior / Personal Safety Seminars, Bank
Robbery Preventions, Shoplifting Prevention, Crime Prevention through Environmental
Design (CPTED), Site Security Surveys and many others. The Crime Prevention Unit is
also responsible for the Citizen’s Police Academy (CPA) and the Crime Free MultiHousing Program (CMFH). The Crime Prevention Unit is also responsible for the
Volunteers in Police Services (VIPS) program.
Sergeant Sargent has
been leading the Crime
Prevention Unit more
towards a community
based outreach program
with Crime Prevention
as just one element of
the unit. The
educational aspects of
the unit encompass the
crime prevention pieces
and the unit would like
to broaden their approach within the community and the community policing
methodology. True community policing can only be accomplished when the patrol
officers are interacting with the citizens that live and work in their districts. The Crime
Prevention Unit has been working with a number of district officers teaching them how to
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give presentations and allowing them an opportunity to share their knowledge and
experiences as well as get to know the citizens that live and work in the district in which
they patrol. The number of presentations more than doubled this year so this has had a
twofold benefit as well.
To continue with the community policing efforts, research is being conducted on two
major initiatives. The first initiative is checking into a dedicated unit working in the
retail district area. This would relieve the district officers and allow them to remain in the
remainder of the district. This special type of unit would build a relationship with the
shop owners/managers in this area. A check of the call load for just the area from
Sunnyside School Road to the west side of the Haldex plant showed approximately 1500
calls were logged in a three-year period. This type of call load taxes the entire district and
no personal accountability is developed for the officers (because of the call load) or the
store employees. To combat this, a special team of officers can establish this type of
relationship and take ownership of the area. This would allow the loss prevention officers
to have a consistent direct point of contact and education and information sharing could
take place in a timelier manner. The second half of this initiative is to look at the
possibility of relocating one of the satellite locations to make it more visible and inviting
for the public to come to. A proposal for this initiative was forwarded to the command
staff a few weeks ago. The second initiative is focusing on the hotel/motel district and
assisting in crime prevention efforts there. A proposal on this initiative will be forwarded
to the command staff after further research has been completed.
The Crime Prevention officers have been giving presentations to the patrol officers on
what all educational services are available and working towards educating the officers on
the proper advice to give to victims of crimes such as stealing’s and burglaries. The
education includes samplings of the Crime Prevention Through Environmental Design
process and burglary prevention. Tips have been given on how to talk with citizens and
provide crime prevention ideas. This past year our energy has been focused on reviving
the neighborhood watch groups and keeping the block captains engaged. The first phase
was to have a block captain meeting to elicit ideas from them and to introduce a
newsletter. The newsletter is sent out quarterly to the block captain and then they forward
it to the neighbors in their group. This is a chance for the block captain to keep in contact
with his/her neighbors and a reminder to hold meetings with their group to keep everyone
active. We have received good feedback from this effort and a few of the captains are
working on articles for future newsletters.
During the calendar year of 2016, the Crime Prevention Unit was very active. During
2016, the Crime Prevention Unit gave 823 presentations reaching 19,771 citizens
compared to last year’s 420 presentations and 21,029 citizens. The Crime Prevention Unit
resurrected a demonstration structure to show citizens various CPTED and burglary
prevention practices. The structure was introduced at this year’s National Night Out
Against Crime event held in October.
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The Citizen’s Police Academy has seen some changes with new classes added to include
a traffic unit, a presentation from the Street Crimes Unit and Hope House giving a
presentation regarding domestic violence, and a crime scene practical exercise to round
out the class.

The Volunteers in Police Services/VIPS volunteered an amazing 3,257.75 hours of
service to the Blue Springs Police Department during 2016.
The Crime Prevention Unit is also focused on several new things for the upcoming year
which include:
•

•

•
•

Hosting a Crime Free Multi Housing class for landlords throughout the metro area. Blue
Springs PD and Kansas City PD will team together to train as many landlords as
possible.
Hosting a Neighborhood/Block Captain certification to train Block Captains how to keep
their neighbors engaged in all aspects of crime prevention in their neighborhood. The
principal is to create a certification program that renews annually to see if that would
spark any interest and keep people’s attention focused on prevention rather than
“capture”.
The VIPS Appreciation luncheon will be in April/May. Looking for the best date and
venue.
The VIPS are supporting “Friends and Family,” a CPA for spouses and family members
to help them better understand what their family member officers do, what to do in the
event the officer would get involved in something off duty, and help create
understanding when the officers come home acting differently because of something that
happened at work (emotional survival for the family).
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Communication Center
Dispatch personnel are very happy about their new facility. Their area of work is large
and gives them plenty of space to perform their day to day operations. The equipment is
up to date and provides the latest technology to provide employees with the best and most
efficient outcomes.
We currently work with three full-time dispatchers on duty 24 hours a day, operating
with a day shift and night shift. We have six working positions in the center for our
communications personnel but only use three of them consistently. One other position is
used as a call taker position when we are able to use additional people. Four of the
personnel received department awards, (three Supervisors awards and one Meritorious
award).

Of the calls received, there were 2,166 suspicious circumstances calls, 2,062 alarm calls,
1,748 disturbance calls, 1,535 stealing calls and officers conducted 9,273 traffic stops.
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Diversion
We are going to begin this section with the core of the Community Youth Outreach Unit
(CYOU) and that would be the diversion aspect of the many youth referrals that our counselors
receive. The CYOU program works with the Jackson County Family Court as a diversion
program and works with at risk youth. During the 2016 year, the CYOU Unit received 447
referrals. 148 of those were police referrals, twenty-one were referred from Youth Court, 140
were referred by the school district, and 138 were family referrals. Of these referrals forty-six
were sent directly to Family Court without an intake, sixty-three did not show for their intake
(most of these were family referrals), 100 were referred to long term intensive outside services
and the clinicians worked with 238 youth and families on the unit. Six of the police referrals did
not complete the program and were sent to Family Court. Fifty-three youth applied for the
Leadership Challenge Camp, with Nineteen either not showing up or dropping out. There were
thirty-four successful completions of the Leadership Challenge Camp.
The counselors each conducted over 400 hours of individual sessions with the clients and some
families in addition to the intakes. Additionally, the counselors began a new program in
collaboration with the Blue Springs School District called “Signs of Suicide”. This has become a
concern in the community due to the relatively high number of teen suicides over the past few
years. Each counselor were placed at six different schools and spent over sixty hours each
working with youth who had been identified with depression or self-harm issues.
CYOU counselors also worked directly with local high school counselors by assisting students
who needed help but were unable to see the school counselors. Each CYOU Counselor assisted
eighteen youth in addressing student's concerns in regards to school or family life.

School Resource Officers
There are currently six School Resource Officers (SRO) assigned in the Blue Springs R-4 school
district. They are located at the Blue Springs High School, Blue Springs South High School,
Brittany Hill Middle School and Moreland Ridge Middle School. There is also one DARE
Officer and one SRO who can fill in at a school to assist the counselors with youth on the unit
and work with case management.
The SRO at Moreland Ridge Middle School taught DARE at William Bryant Elementary this
year in addition to their CLEO classes at the middle school. Long time DARE Officer Charlie
Waites retired in the summer of 2016 and Officer Amber Westerman was selected to take his
position as the DARE Officer. She attended DARE Officer Training in the summer and began
teaching DARE classes in September 2016. The DARE officer teaches the DARE program in
ten public and private elementary schools.
Officer Alex Smith was selected to replace Officer Terri Klote as the CYOU Case Management
Officer. Officer Smith attended DARE Officer Training in September 2016 to assist teaching
DARE classes.
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Staff Services Bureau
The Staff Services Bureau is under the command of Captain Rea Myers. This bureau is made up
of the following units; General Investigations, Special Victims Unit, Street Crimes, Property and
Evidence, Records, and Crime Analysis. Three detectives are assigned to the Jackson County
Drug Task Force.
The Investigations Unit is supervised by Lieutenant John Kingsolver and consists of General
Investigations, Street Crimes, Special Victims Unit, and the Property Unit. There are a total of
thirteen detectives that work cases and special investigations. Members of the unit are responsible
for follow-up investigations, and the collection, processing, and proper storage of evidence. In
addition, personnel cooperate with other agencies on special investigations or organized crime,
fraud, internet crimes, narcotics, etc.

Special Victims Unit/SVU
The Special Victims Unit/SVU is under the supervision of Sergeant Mike
Russell. As a function of the Staff Services Bureau, SVU has five
detectives assigned to a variety of specialties to investigate death
investigations, homicides, robberies, all juvenile crimes, rapes, sexual
assaults, child molestation, child pornography, domestic assaults,
domestic sexual assaults, stalking, and violation of protection orders.
Several of the detectives are cross trained in each other’s respective specialties and that has
proven to be quite resourceful. This is key to providing quality customer service to the citizens
of Blue Spring without disruption.
All SVU Detectives are responsible for follow-up investigations and the collection, processing,
and proper storage of evidence.
Major Activities
•
•

•

•

Investigation into a shooting case where shots were fired into a residence. During the
course of the investigation several suspects were identified and charges were filed.
Investigation of two missing juveniles. A significant search effort was conducted and the
two juveniles were found. As a result of that investigation seven additional victims of
child sex crimes were identified.
Investigation of two rape cases with unique adult victims who were developmentally
disabled. One of the victims was “non-verbal”. These cases required a lot of patience
and extra steps to overcome challenges in the investigation.
Investigation of a homicide case that had two separate crime scenes. This was a major
incident that required a tremendous amount of teamwork. After an extensive man hunt
several suspects were taken into custody and charged.
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•
•

Investigation of a domestic violence shooting where the victim was bound, shot and left
for dead. The suspect was identified and charged in the case.
Investigation of an officer involved shooting. An active manhunt for the suspect was in
progress while that scene was investigated. Hours later the suspect broke into a residence
and attempted to abduct the home owner and failed but did steal the victim’s vehicle. The
suspect was apprehended after a lengthy car chase.

General Investigations Unit
The General Investigations Unit is under the supervision of
Sergeant Joe Fanara. As a function of the Staff Services Bureau,
General Investigations has four detectives assigned to a variety
of crimes involving property such as arsons, burglaries,
financial/fraud/forgery crimes, felony persistent offender
driving while intoxicated drivers, property damages and thefts.
Each of the detectives are cross trained in each other’s respective fields except for arson cases in
which a certification must be obtained, this has proven to be quite resourceful. This is key to
providing the best service possible to the citizens or visitors to the City of Blue Springs.
All general detectives are responsible for follow- up investigations and the collection, processing
and properly packaging of collected evidence. Each detective is also responsible for filing their
case with the appropriate courts for criminal charges.
Major Investigations
•
•

•
•
•

Investigation into a string of commercial burglaries. During this lengthy investigation one
suspect was identified and charged with multiple state charges.
Investigation into a string of purse snatchings at local grocery stores in the city as well as
metro area. Two female subjects were identified after a bulletin was distributed by the
crime analyst. Both suspects have been charged with several stealing and fraud charges.
Assisted the Special Victims Unit with three major crime scenes involving shootings,
these major incidents took a tremendous amount of teamwork.
There were forty-two subjects charged for felony persistent offender DWI’s.
General Investigations Detectives were assigned a total of 625 cases during 2016.

Street Crimes Unit (SCU)
The Street Crimes Unit is under the supervision of Sergeant
Joe Fanara. As a function of the Staff Services Bureau,
Street Crimes has four detectives assigned to work street
level crimes that affect the quality of life concerns or issues
of the citizens of Blue Springs.
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All SCU Detectives are responsible for follow-up investigations and the collection, processing and
properly packaging of collected evidence. Each detective is also responsible for filing their case
with the appropriate courts for criminal charges.
SCU is a unique unit in that it works a wide variety of cases and complaints. In 2016 the
detectives of SCU continued to work with the fraud prescription program by partnering with
local pharmacies to help reduce the use of prescription drugs.
Major Investigations
•
•

•

Received a complaint from uniformed patrol. Detectives executed a search warrant on a
residence and recovered a marijuana grow operation recovering 101 marijuana plants.
Served a search warrant for a residence on a drug complaint and recovered twenty-five
grams of heroin, twenty-seven grams of cocaine, 110 grams of methamphetamine, and
one firearm used in furtherance of drug trafficking.
Served a search warrant on a residence that had previously been searched and recovered
fourteen grams of heroin, eighty-two grams of methamphetamine, 4.30 grams of cocaine,
140 grams of marijuana and one fireman used in the furtherance of drug-trafficking.

Property and Evidence Unit
The Property and Evidence Unit is under the supervision
of Sergeant Mike Russell. The unit has two full time and
two part-time employees. The unit is responsible for
evidence laboratory submissions and documentation,
property purges, releasing property back to the owners,
organizing the items in the property room, releasing guns
back to the owners with proper approval, property purges,
quality control of property and evidence submissions by
the officers, facilitating the return of known and unknown property not marked as evidence to the
respective owner.
Major Activities:
•

•

Completed an audit and inventory of the property and evidence. As a result of this
audit/inventory a project was completed by Sgt. Russell to address the back logged
financial spreadsheet. The account had over $33k+ in it from as far back as 1988. By the
end of the project 167 of the 243 cases were identified as eligible to be returned to owner
or turned over to the state for disposition.
A new Rx Take back box was placed in the lobby of Headquarters so that citizens can rid
their homes of unwanted/unneeded prescription drugs. The box is emptied two times a
week. Along with this, the department participated in two national Rx Take Back days
where 1275 pounds of prescriptions drugs were collected.
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•
•
•

The unit started using GunBusters as a solution for destroying firearms set for
destruction.
A new property packaging manual was completed. This provided a needed update to
evidence packaging and to incorporate the new facility at General Headquarters.
Disposed of more than 4400 items no longer needed for court or unable to locate an
owner. The disposal process requires approval up to and including a judge’s approval.
Items set for disposal can be destroyed, sent to www.propertyroom.com for auction, or
converted to city use.

Crime Analysis Unit
The Crime Analysis Unit is staffed with one full-time Crime
Analyst and is overseen by Lieutenant John Kingsolver.
The Crime Analysis Unit supports multiple department
functions including patrol deployment, special operations,
investigations, planning and research, crime prevention and
administrative services. The unit uses systematic, analytical
processes to provide timely and pertinent information
relative to crime patterns and trend correlations. This is to
assist operational and administrative personnel in planning
the deployment of resources for the suppression and
prevention of criminal activities, aiding the investigative
process, to increase apprehensions and to help clear cases.
The Crime Analysis Unit utilizes the newly implemented LexisNexis Accurint Crime Analysis
software to review crime reports, calls for services, arrests, and other pertinent information to
identify and analyze crime patterns, series and trends. In addition to the ‘in-house’ program, the
unit also oversees the LexisNexis Community Crime Map program; a public crime mapping
system that provides a dashboard view of crime and events to citizens allowing residents to go
online and view data/maps that reflect crime trends for our jurisdiction.

Records Unit
The Records Unit is supervised by Eileen Copper. It
is currently staffed by four full-time data entry
specialists. The unit is responsible for maintaining all
written reports and support documents, for
dissemination and retention. It also is responsible
for updating the state website for Driving While
Intoxicated reports and month end reports and
conducts work in the states LETS accident reporting
site to verify and disseminate reports.
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Special Teams
Bike Patrol Team
Bike Patrol is made up of ten officers and directed by Sgt. Colby Lalli as additional duty
to their normal positions. As the team continues their involvement in community
policing, this program continues to be widely beneficial in the department’s public safety
works. These officers handle many of the same calls for service as if they were in a
patrol vehicle. During 2016, the unit had 216 days of riding by officers, 814 hours on
bikes, 2,445 miles ridden on duty, sixty-six car checks, thirty-seven pedestrian checks,
2,372 closed business checks conducted, twenty-seven open doors found, 2,274 retail
business checks (open businesses), 117 city parks checks, nine bike/helmet safety
presentations, 483 participants for presentations and 59,783 citizen contacts.
Noteworthy
In an attempt to expand on the BSPD’s goals this year for more police visibility, bike
officers conducted retail business checks and closed business checks for a combined total
of 4,646 which is an increase of 1,710 over the 2015 of 2,936.
Over 198 hours of maintenance was conducted by officers, which enabled us to keep
patrol bikes in service and maintenance costs low.
Three “targeted enforcement” days were conducted by Bike Patrol.

Special Tactical Assistance Team (STAT) Team
The Special Tactical Assistance Team (STAT) is made up of 16 officers and directed by
Deputy Chief Bob Muenz with assistance from Captain Rea Myers and Lieutenant Don
Rapp as additional duty to their normal positions. During 2016, the unit served six search
warrants, one arrest warrant and the team responded to one barricaded subject incident.
Team members also responded to assist on a manhunt near Lake Remembrance. The
Mamba armored vehicle was used on two activations, but experienced mechanical issues
each time. All nine incidents were handled without injury.
Noteworthy
Several members attended training at Camp Dodge.
Majority of the team attended the KCMTOA conference.
Majority of the team participated in the Lake City Ammunition Plant rescue exercises.
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Hostage Crisis Negotiation Team (HCNT) Team
The HCNT team is comprised of 10 members who have received extensive training in the
art of crisis negotiation. The team is under the leadership of Captain Rea Myers and is on
call any time that a hostage or barricaded subject call should take place. The team has
specialized negotiation equipment such as a throw phone to allow communications with
the subjects. The goal of the HCNT team is to negotiate a peaceful resolution to a situation
and to assist the STAT team in the performance of their duties. Both teams work together
to produce the safest and most positive conclusion possible in these situations. The HCNT
team responded to each of the activations of the STAT team for information purposes. The
HCNT team also responded to the barricaded subject incident.

Additional Charts/Appendices
2016 Citizen Compliments & Complaints
All compliments and thanks received are celebrated and acknowledged within the department.
These are a testimony to the positive and professionalism of the men and women of the Blue
Springs Police Department.
Compliments
Year
2012
2013
2014
2015
2016

Agencies
12
24
18
13
11

Schools
2
8
12
10
10

Citizens
46
78
72
51
87

Co-Workers
47
52
63
61
95

Council
9
9
11
11
13

Business
29
17
16
29
35

Total
145
188
192
175
251

All complaints received are acknowledged and investigated with oversight from the Professional
Standards Unit under the Deputy Chief of Police. The number of internal investigations
resulting from external complaints increased this past year. These were investigations generated
by outside complaints from members of the community or other persons outside of the
department. The dispositions on most cases were similar to past results with the exception of not
sustained which went from 1 to 5.
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Complaints
Tracking Investigations

Year
2011
2012
2013
2014
2015
2016

Sustained
32
28
42
37
44
44

Not Sustained
0
4
1
2
1
5

Unfounded
4
0
1
0
2
0

Withdrawn
1
0
0
0
0
2

Other
0
0
1
1
0
2

Exonerated
3
1
3
4
1
3

Total
40
33
48
44
48
57

2016 Vehicle Pursuit Summary
During 2016, members of the department were involved in nineteen vehicle pursuits. Pursuits
were initiated for three DWI/DUI, five Stolen Auto, and ten Suspicious/Crime Activity incidents.
The pursuits only resulted in one crash. Remedial action was required on 4 pursuits for actions
not within policy. In 10 instances, pursuits were terminated due to compliance with policy (no
wants/no warrants, dangerous driver contact, traffic charges only, stop sticks deployed by other
agency, ordered not to pursue, conditions not amenable.) In 25 instances, pursuits were not
initiated due to compliance with policy. This is termed a “non-pursuit” in our records; these are
not included in the nineteen pursuits listed below.

2016 Action Response (Use of Force) Summary
In 2016 there were a total of 135 incidents of force as depicted in the chart below. (see Figure 7)
This number is higher than prior years, with a significant increase in the categories of weapon
challenges and defensive tactics. The remaining numbers are consistent with fluctuations in past
years, showing that officer choice in force response continues to be dependent on the situation,
as well as the officer decision to utilize the proper means of force for that situation.
The rise in weapon challenges and defensive tactics may be indicative of several things. If
officers are faced with more dangerous situations in which a suspect or suspects may be, or are,
armed with a weapon officers will meet that potential resistance level with the appropriate level
of force. In many cases this is indeed a weapons challenge until the threat has been reduced or
re-evaluated by the officer.
Figure 7

Year Chemical
Spray
2016
2015
2014
2013
2012
2011
2010

0
1
1
7
1
1
0

Weapon
Challenge
Only
71
46
43
59
36
30
37

Compliance
Taser
Techniques/Defensive Deployment
Tactics
56
6
36
5
35
8
37
4
38
8
29
7
28
4

Use of Baton
or PR-24/Impact
Weapon
0
1
1
0
0
0
0

K-9
Deployment
0
0
0
0
1
0
2

Use
of
Firearm
2
0
0
0
0
2
0
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2016 Part I Crime Statistics
This report contains statistical data for Part I and Part II crimes as defined by the FBI’s Uniform
Crime Reporting (UCR) Program. The information for the Part I crime data was obtained from
the FBI’s UCR website and the UCR submission forms from this agency. The data covers a
five-year span for historical comparisons. (Figure 8) Part I Crime has remained consistent or
declined in most categories over the past five years, with the significant high point occurring in
2013. Changes in the Federal definition of Aggravated Assault in 2014 resulted in lower assault
totals.
Figure 8

PART I OFFENSES KNOWN TO LAW ENFORCEMENT 2012-2016
As reported to the Uniform Crime Reporting (UCR) Program
% change

2012

2013

2014

2015

52,575

52,575

54,148

54,148

54,148

128

133

83

59

81

37.3% ▲

4

1

1

0

1

100 %▲

• Forcible Rape

12

31

17

18

23

27.8%▲

• Robbery

20

19

21

20

18

10.0%▼

• Aggravated Assault

92

82

44

21

39

85.7 %▲

1,772

1,461

1,373

1,540

1,501

2.5%▼

260

197

224

203

182

10.3%▼

1,378

1,132

1,032

1,234

1,206

2.3%▼

129

128

116

100

112

12.0%▲

5

4

1

3

1

66.7%▼

1,900

1,594

1,456

1,599

1,582

1.1%▼

Population
Violent Crimes
• Murder/Non-negligent
Manslaughter

Property Crimes
• Burglary
• Larceny/Theft
• Motor Vehicle Theft
• Arson
Total Part I Offenses

2016

2015-2016

Violent crime is composed of four offenses: Murder and non-negligent manslaughter, Forcible Rape, Robbery, and
Aggravated Assault.
Property crime includes the offenses of: Burglary, Larceny-Theft, Motor vehicle Theft, and Arson.

The FBI’s Uniform Crime Reporting (UCR) Program defines the below listed Part 1 Crimes as follows;
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Murder/Non-Negligent Manslaughter
2012-2016

Murder /Non-negligent Manslaughter - the
willful (non-negligent) killing of one human being by
another. The UCR Program does not include the
following situations in this offense classification:
deaths caused by negligence, suicide, or accident;
justifiable homicides; and attempts to murder or
assaults to murder, which are scored as aggravated
assaults.

6
4
4
2
1

1

0

1

0
TOTALS
2012

2013

2014

2015

2016

Forcible Rape
2012-2016
40
30
31

20
10

23

18

17

12

0
TOTALS
2012

2013

2014

2015

Forcible Rape - the carnal knowledge of a
person forcibly and against that person’s will, or
when a victim is mentally or physically incapable
of giving consent. Assaults and attempts to
commit rape by force or threat of force are also
included; however, statutory rape (without force)
and other sex offenses are excluded.

2016

Robbery
2012-2016
Robbery - the taking or attempting to take
anything of value from the care, custody, or control
of a person or persons by force or threat of force or
violence and/or by putting the victim in fear.

22
21

20
20

20

19

18

18
TOTALS
2012

2013

2014

2015

2016

Aggravated Assault
2012-2016
Aggravated Assault - an unlawful attack by one

100
92

82

50
44

21

39

0
TOTALS
2012

2013

2014

2015

2016

person upon another for the purpose of inflicting
severe or aggravated bodily injury. Attempted
aggravated assault that involves the display of—or
threat to use—a gun, knife, or other weapon is
included in this crime category because serious
personal injury would likely result if the assault
were completed.
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Burglary
2012-2016

Burglary - the unlawful entry of a structure to
commit a felony or theft. To classify an offense as
a burglary, the use of force to gain entry need not
have occurred. The Program has three subclassifications for burglary: forcible entry, unlawful
entry where no force is used and attempted forcible
entry.

300
200

260
197

100

1378

1132

500

1032

1234

1206

0
TOTALS
2012

2013

2014

TOTALS

2015

2016

theft of a motor vehicle. A motor vehicle is a selfpropelled vehicle that runs on land surfaces and
not on rails. A motor vehicle is self-propelled and
runs on land surface and not on rails. Motorboats,
construction equipment, airplanes, and farming
equipment are specifically excluded from this
category. The taking of a motor vehicle for
temporary use by persons having lawful access is
excluded from this definition.

Arson
2012-2016
1

3

1

0
TOTALS
2012

2013

2014

2014

2015

2016

Motor Vheicle Theft
2012-2016
150
100

129

128

116

50

112

100

0
TOTALS
2012

2013

2014

2015

2016

Arson - any willful or malicious burning or

10
4

2013

leading, or riding away of property from the
possession or constructive possession of another.
Examples are thefts of bicycles, motor vehicle
parts and accessories, shoplifting, pocket-picking,
or the stealing of any property or article that is not
taken by force and violence or by fraud.
Attempted larcenies are included. Embezzlement,
confidence games, forgery, check fraud, etc., are
excluded.

Motor Vehicle Theft - the theft or attempted

5

182

Larceny /Theft - the unlawful taking, carrying,

1500
1000

203

0

2012

Larceny/Theft
2012-2016

224

2015

attempting to burn, with or without intent to
defraud, a dwelling house, public building, motor
vehicle or aircraft, personal property of another,
etc.

2016
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2016 Part II Crime Statistics
The Part II crime data was obtained from the Blue Springs Police Department’s Record
Management System. The data below displays the 2016 data of selected Part II crimes.
2015

Assaults – Non-aggravated
Forgery / Counterfeiting
Fraud
Buying/Receiving/Possessing Stolen Property
Vandalism / Property Damage
Carrying / Possession of Weapons
Sex Offenses
Drug Charges
Liquor Laws
Disorderly Conduct
Indecent Exposure
Prostitution
Trespassing

630
97
220
31
343
48
31
218
27
70
4
1
96

2016

555
92
225
29
359
58
25
303
18
68
7
2
114

% change
2015-2016

11.9 %▼
5.2 %▼
2.3 %▲
6.5 %▼
4.7 %▲
20.8 %▲
19.4 %▼
39.0 %▲
33.3 %▼
2.9 %▼
75.0 %▲
100.0 %▲
18.8 %▲
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